
PRIVACY POLICY 

Our Commitment 

At London Bridge Partnership LLP we are committed to privacy.  We outline below the information 

we gather and use. This information will only be used lawfully. We update this Policy from time to 

time so please review this Policy regularly. We reserve the right to edit, amend or revise this policy  

at any time. 

Under the General Data Protection Regulation (GDPR) London Bridge Partnership LLP is a ‘data 

controller’ because we hold personal information about individuals.  This policy sets out how and 

why we use the information we hold. 

We comply with data protection law and principles, which means that data we hold about 

individuals will be: 

• Used lawfully, fairly and in a transparent way. 

• Collected only for valid purposes that we have clearly explained to each individual we work 

with and not used in any way that is incompatible with those purposes. 

• Relevant to and limited only to those purposes. 

• Accurate and kept up to date. 

• Kept only as long as necessary for the relevant purposes. 

• Kept securely. 

Our Business 

London Bridge Partnership LLP is a legal recruitment and advisory firm.  We provide the following 

services:  - 

• Career advice and recruitment services to individuals. 

• Recruitment services (including retained and contingent searches) to law firms and in-house 

legal teams. 

• Advice on profit sharing systems (also known as compensation systems) to law firms. 

 

To provide these services we need to process the personal information of individuals whether we 

are providing career advice, recruitment services or advising on profit sharing systems.  

 

Data Collection and Usage 

We obtain information from individuals directly for example during conversations with our 

consultants, when you provide us with your CV, if you provide us with (or we have access to) your 

responses to a questionnaire that you respond to for a law firm or in-house legal team, or if you 

otherwise provide us with details of your experience skills and interests. We also obtain information 

directly from law firms and in-house legal teams when they consult us in relation to profit sharing.   

We obtain some information on individuals from publicly accessible sources, such as individual 

profiles on law firm or chambers’ websites, the Law Society, professional networking sites (such as 

LinkedIn) and the legal press.  In some circumstances we may obtain information from third parties, 

such as personal contacts or individuals we have worked with in the past.   



We may also collect information about your use of our website including details of your visits such as 

pages viewed and the resources that you access. Such information includes traffic data, location data 

and other communication data. 

The type of personal information about individuals that we collect, store and use includes the 

following: 

• General biographical information such as full name, address, email address, mobile and 

landline telephone numbers, date of birth and education. 

• Professional biographical information such as current role and employer, date of 

qualification and previous employers, recent experience and (where lawful to do so) 

compensation or salary history. 

Generally we do not collect, store or use any ‘special categories’ of sensitive personal information or 

information about criminal convictions or health.  If we need to do so in a particular case we will let 

the individual concerned know and advise them of how we will use this information. 

We use the personal information we collect about individuals to provide career advice, to gauge 

potential interest from law firms and in-house legal teams on whether the individual would be a 

potential fit or to provide law firms with advice on their compensation systems.  We need the 

personal data we hold to operate our business efficiently which is in our legitimate interests. 

In respect of that part of our business which comprises the recruitment of lawyers it is also in our 

legitimate interest to try to introduce potential candidates to law firms and in-house legal teams 

with a view to both parties entering into partnership or a new employment relationship.  To do this 

we speak to law firms and in-house legal teams to discuss their hiring needs.  We review possible 

candidates and then discuss those individuals with law firms and in-house legal teams to ascertain 

whether there is a potential fit.  We never share an individual’s personal details with law firms or in-

house teams without the individual’s consent.  Further, if we hold any special category information 

we would also not share this without the individual’s consent.  

Our service is always personalised and we do not make any decisions that will have a significant 

impact based solely on automated decision-making. 

Sometimes we may propose sharing information with a law firm or in-house legal team outside the 

UK or outside the EU.  If this is likely we will ensure that appropriate safeguards are in place and, if 

possible, first discuss this with the individual concerned. 

As well as individual candidates or those seeking career advice, we also process data about our law 

firm and in-house legal team clients. This comprises: briefings for recruitment, strategy, 

compensation sharing arrangements, contact details (name, email address) and details of any 

meetings between with individuals introduced by us and information from publicly available sources 

such as the client’s website. We process this data for our legitimate interests of finding clients 

suitable candidates and advising on compensation systems.  

 

Storage of Data 

We have in place appropriate security measures to prevent personal information from being 

accidentally lost, used or accessed in an unauthorised way, altered or disclosed. In addition, we limit 



access to personal information to our employees who have a business need-to-know. They will only 

process personal information on our instructions and they are subject to a duty of confidentiality. 

We have put in place procedures to deal with any suspected data security breach.  If any breach is 

suspected we will notify the person affected and the regulator if we are legally required to do so.  

Unfortunately the sending of information via the internet is not totally secure and on occasion such 

information can be intercepted. We cannot guarantee the security of data that you choose to send 

us electronically, sending such information is entirely at your own risk.  

 

Use of Cookies 

We may collect information about your computer, including your IP address, operating system and 

browser type, for system administration and in order to create reports. This is statistical data about 

our users’ browsing actions and patterns, and does not identify any individual.  

The only cookies in use on our site are for Google Analytics. Google Analytics is a web analytics tool 

that helps website owners understand how visitors engage with their website. Google Analytics 

customers can view a variety of reports about how visitors interact with their website so that they 

can improve it.  

Like many services, Google Analytics uses first-party cookies to track visitor interactions as in our 

case, where they are used to collect information about how visitors use our site. We then use the 

information to compile reports and to help us improve our site. 

Cookies contain information that is transferred to your computer’s hard drive. These cookies are 

used to store information, such as the time that the current visit occurred, whether the visitor has 

been to the site before and what site referred the visitor to the web page.  

Google Analytics collects information anonymously. It reports website trends without identifying 

individual visitors. Click here to view Google’s privacy policy. You can opt out of Google Analytics 

without affecting how you visit our site – for more information on opting out of being tracked by 

Google Analytics across all websites you use click here to visit Google information. 

 

Data retention 

We retain personal information about the individuals we work with.  We do this so that we can 

advise individuals of any other suitable opportunities that arise in the future.  We also retain 

information so that we can respond to any complaints and in the event of a legal claim we can show 

that we have not discriminated and have otherwise complied with our legal obligations. 

We limit the information that is retained to that which is necessary for these purposes and only for 

so long as it is necessary for us to do so.  When we retain information on individuals we ensure that 

it is only accessible to employees who have a business need to do so. We also review the 

information we hold on a regular basis so we only retain information that is still relevant and 

accurate and that it is necessary for us to continue to hold it. 

 

Your Rights 

http://www.google.com/intl/en/policies/privacy/
http://tools.google.com/dlpage/gaoptout


Under certain circumstances, by law individuals have the right to: 

• Request access to their personal information (commonly known as a "data subject access 

request"). This enables an individual to receive a copy of the personal information we hold 

about them and to check that we are lawfully processing it. 

• Request correction of the personal information that we hold about them. This enables an 

individual to have any incomplete or inaccurate information we hold about them corrected. 

• Request erasure of their personal information. This enables the individual to ask us to delete 

or remove personal information where there is no good reason for us continuing to process 

it. The individual also has the right to ask us to delete or remove their personal information 

where they have exercised their right to object to processing (see below). 

• Object to processing of their personal information where we are relying on a legitimate 

interest (or those of a third party) and there is something about their particular situation 

which makes them want to object to processing on this ground. The individual also has the 

right to object where we are processing their personal information for direct marketing 

purposes. 

• Request the restriction of processing of their personal information. This enables an 

individual to ask us to suspend the processing of personal information about them, for 

example if they want us to establish its accuracy or the reason for processing it. 

• Request the transfer of their personal information to another party. 

Any individual who wants to review, verify, correct or request erasure of their personal information, 

object to the processing of their personal data, or request that we transfer a copy of their personal 

information to another party, should contact Scott Pearman of London Bridge Partnership LLP in 

writing. 

 


